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Dear Faculty and Staff:
The holiday season is a time when we can
take a few moments to reflect on the past
year. EMU has enjoyed an exceptional year.
In 1984-85, Eastern experienced a burgeoning
enrollment and benefitted from strong
budgetary support from the state. These two
factors will enable us to make significant pro
gress toward many of our goals.
I hope the positive feelings that I sense
everywhere on campus have spilled over into
your personal lives, and I hope you also have
enjoyed a good year.
As 1985 winds down, we have time from
our busy schedules to spend with our families
and think about next year. And I hope the
momentum we at EMU built on in 1985 car
ries into 1986, and beyond.
My family and I would like to wish you and
yours a joyous holiday season and a happy
new year.

The Commission on Creative Strategies To Solve the Educator Crisis held its first meeting last
week. From left to right are: Theresa Roekle, Tecumseh Public Schools; EMU President John
Porter and William Simmons, EMU Board of Regents.
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�Educator Crisis commission meets,
announces members, outlines goats

apsules_____
Credit Union
Announces Holiday Schedule

The EMU Credit Union will be
open for business on Monday,
Dec. 23 and Monday, Dec. 30
from J J a.m. to 5 p.m. The of
fice will be closed Tuesday, Dec.
24 through Friday, Dec. 27;
Tuesday, Dec. 31 and Wednes
day, Jan. I, 1986.
Regular office hours of 11
a.m. to 5 p.m., weekdays will
resume on Thursday, Jan. 2,
1986.

Neil McLarty Memorial
Lecture Scheduled

Dr. George H. Cassar, pro
fessor of history and recipient of
this year's Distinguished Faculty
Award for Research and Publica
tion, will delivery the Neil
McLarty Memorial Lecture on
Thursday, Jan. 30, 1986.
The lecture is scheduled for 7
p.m. in the Alumni Lounge of
McKenny Union. Refreshments
will be served.

Faculty Books

Faculty, graduate assistants
and those eligible for faculty
charges are reminded that all
books charged out during the
Fall Semester are due back to the
University Library by Wednes
day, Dec. 18. The Library staff
would appreciate your pro
mptness in taking care of return
ing or renewing these books.

Reserve Reading
Lists

Reserve Reading Lists for the
Winter Semester are now re
quested for processing. All lists
should be submitted on Reserve
List forms and submitted to the
Reserve Office (Library) as soon
as possible. Faculty members will
not be sent individual forms.
However, forms will be available
in departmental offices, at Cir
culation and in the Access Office
in the Library.

A 26-member Commission on
Creative Strategies To Solve the
Educator Crisis was announced
last week by EMU President
John W. Porter.
Commissioners will represent
K-12 education, K-12 administra
tion, other educators, business
and industry, civic leadership and
the University.
Representing K-12 education
and administration will be C.
Danford Austin, director,
Teacher Preparation and Cer
tification Services, Michigan
Department of Education; Mary
E. Blackman, school board
member, Detroit Public Schools;
Robert G. Lutz, superintendent,
Macomb Intermediate School
District; James Hawkins, super
intendent, Ypsilanti Public
Schools; Barbara Van Otterloo,

professional development
specialist, Taylor School District;
Florence Hill, personnel director,
Detroit Public Schools; Joyce
Angelocci, special education
teacher, Washtenaw Intermediate
School District; Margaret Zonca,
school counselor, Detroit Public
Schools; Elba Berlin, director,
Bilingual Studies, Hamtramck
Public Schools; Theresa C.
Roekle, early elementary teacher,
Tecumseh Public Schools; Esther
Peterson, principal, Brooks Mid
dle School, Detroit Public
Schools; and Bill House, social
studies teacher, Utica High
School.
Other educators include
Carolyn Smith Coe, director of
elementary enrichment, Utica
Public Schools; and Larry
Hackney, associate dean,

Sick leave donations
well over needed time
As fitting the season, EMU
employees responded with an
outpouring of generosity to the
recent announcement that a
seriously ill secretary needed sick
time.
"People were so generous, so
wonderful," said Jane Bird,
secretary in Benefits Programs.
Some 2,927 hours were donated
by 158 employees, well over the
440 hours needed to extend the
secretary's benefits until her long
term disability insurance becomes
effective.
"Early in the campaign, we
had people say if we didn't get
enough hours, to take whatever
we needed from their time. One
woman wanted to donate 27
hours. I suspected this was all
the time she had, so I persuaded
her to donate Jess," Bird said.
"One professor wanted to
donate the entire 440 hours from
his time," said Mary Linblade,

administrative secretary,
Academic Services Center.
In addition to donating sick
time, some departments have
made i:ash contributions. The
department she worked for raised
$900 prior to the sick leave cam
paign. "And I just heard that the
Career Services Center has decid
ed to donate their Christmas Par
ty money," Linblade continued.
"Everyone's generosity has
prompted help from outside the
University too," Linblade said.
"The Cherry Hill Methodist
Church in Canton raised money
at a bake sale and is sending a
Christmas package. The Tower
Restaurant and the Ann Arbor
Lion's Club also made
contributions."
UAW 1975, EMU's clerical
union, is establishing a fund for
the secretary and her children.
For more information, please
contact Linblade at 7-2170.

Macomb Community College.
Representing business and in
dustry are Edward Connors,
president of Mercy Health Ser
vices; C.E. Bottum, president,
Townsend and Bottum, Inc.,
Ann Arbor; Bob Bowen presi
dent, UAW Local 849; Charles
Reinhart, president, Charles
Reinhart Co., Ann Arbor; and
Barbara Weiss, member, Board
of Directors, Ypsilanti Savings
Bank.
Civic representatives include
Laird Spencer, division manager,
Michigan Bell, Detroit; Lucius
Theus, director of civic affairs,
Allied Automotive; and Thomas
Miller, former chairman,
Macomb Community College
Board of Trustees. University
representatives include Scott
Westerman, dean, College of
Education (ex officio); Myrna
Yeakle, chairperson, College of
Education Council (ex officio);
Suzanne Stevens, member, Uni
versity Council on Teacher
Education, Department of
Biology; and Laurence Smith,
vice president for University
Marketing and Student Affairs.
Joyce Fouts, general education
curriculum consultant for the
Wayne County Intermediate
School District, will serve as the
Commission's executive director.
During its initial meeting Tues
day, Dec. JO, the Commission
was charged by President Porter
and Dr. William Simmons, chair
person of the EMU Board of
Regents, with examining teacher
education programs at EMU and
developing recommendations for
strengthening those programs.
The University has a long and
distinguished tradition in teacher
education and received two na
tional awards last summer from
the American Association of
State Colleges and Universities
(AASCU) for programs in the
College of Education. EMU is
Continued on page 4

2

FOCUS EMU

Healthy combinations
offers total wellness
Last spring, Eastern's Staff
Training and Development Office
first offered EMU faculty and
staff a wellness program, titled
Healthy Combinations, designed
to improve the quality of their
lives. The program has been so
successful that it will be offere�
again next semester, on Monday
evenings, beginning Jan. 20,
1986.
For Mary Jean Schumann,
clinical administrator at Snow
Health Center, the idea for
Healthy Combinations began
about a year ago when she and
others from the University viewed
a film on physician patient rela
tionships. "We felt that the film
was just one small piece of what
ought to be happening for
employees on campus, and that a
wellness program should be much
more than that," she said.
After determining there was a
need, a committee comprised of
Schumann and other EMU health
professionals was formed to
design a wellness program that
would offer positive benefits to
University employees. EMU also
benefits from Healthy Combina
tions because healthier employees
tend to perform better on the job
and request less sick leave.
Last winter, this committee
listened to testimonies given by
health care experts on the
benefits of health care programs.
"In collecting the data, we focus
ed on who would be the most
likely participants, what changes
we might affect on their lives,
what changes we might expect
and how they would increase
their ability to utilize health care
professionals," Schumann said.
The committee's efforts were
realized when 38 people partici
pated in Healthy Combinations I
during the 1985 spring
semester.
Another early advocate of an
on-<:ampus wellness program,
Ellen Gold, associate director of
the Recreation/Intramural
Department, is quick to stress
that Healthy Combinations is not
just a weight loss or exercise pro
gram. "Healthy Combinations
offers information that enables
participants to improve their
total wellness; how they feel on
the job, at home and dealing
with daily pressures, by feeling
good about themselves," she
said.
However, because Healthy
Combinations does involve

Mary Jean Schumann

physical exercise, participants are
required to have a physical ex
amination before they begin the
program. The participants also
take a fitness test and a health
risk appraisal. "We also ad
minister a number of behavioral
testing tools like determining
stress levels and using life-style
measures," Gold said.
After the program begins, par
ticipants analyze their test results
and develop personal goals for
the program. And, using nutri
tional, cardiovascular risk reduc
tion, stress management and
health care information provided
in the first hour of the program,
those involved work to reach
their goals.
The second hour of the weekly
two-hour program consists of ex
ercises designed to improve
strength, endurance and flexibili
ty. Participants have the oppor
tunity to jog, bike, swim, walk
and use nautilus equipment.
"They are being introduced to all
kinds of exercise areas and
hopefully they will find one that
they like and will stick to it,"
Gold said.
After completing Health Com
binations I, participants are en
couraged to enroll in Healthy
Combinations II, a weekly ses
sion which offers more specific
information on the topics
covered in the first round. "We
introduce information that seems
to be of interest to the group,"
Gold said.
Gold stresses that Healthy
Combinations is an inter
disciplinary effort, and that it
brings about benefits that the en
tire University can enjoy. "If
people are happier on the job
and feel good about coming to
work., it will cut back on
absenteeism and tardiness," she
said.
Recently many University
departments have been supportive
of the program, too. They have
split the cost of the program with
employees. "It lets employees
know that the University really
cares about them. A lot of
departments are willing to do
this. It is a real morale booster
for employees," Gold said.
Healthy Combinations I will be
offered from 4:30 to 5:30 p.m.,
and Health Combinations II is
scheduled from 5:30 to 7:30 p.m.
For registration information, call
7-1338.
-By Kelly Row

Ellen Gold

Participants _______

Several Eastern Michigan
University faculty and staff
members have participted in
various professional activities
recently.
Dr. Charles Saxon, associate
professor in the Department of
Operations Research and Infor
mation Systems, recently served
as chairman of a session on com
puter use in the practice of law
at the Conference on Manage
ment and Information
Technologies in Chicago, Ill.

Friedman also presented three
papers at research conferences on
his work on language commer
cialization. "Is the English
Language Becoming Commer
cialized?" was presented at the
1985 meeting of the Society for
Cross Cultural Research in San
Juan, Puerto Rico; "Are We
Creating a 'Brand' New
Language? A Content Analysis
of Commercial Expressions in the
Lyrics of Popular American
Songs in the Postwar Era," was
presented by Friedman at the
1985 meeting of the American
Council on Consumer Interest in
Fort Worth, Texas; and "Com
mercial Influences in Popular
Literature: An American
Historical Perspective," was
presented at the 1985 Interna
tional Conference on Historical
Perspectives in Consumer
Research in Singapore.

In addition, Farah and Dr. Im
tiaz Ahmad, professor of opera
tions research and information
systems, presented a paper titled
"A Model for the Design of In
formation Systems in Flexible
Manufacturing" at the Fifth In
ternational Conference on
Mathematical Modeling," in
Berkeley, Calif.
Vence L. Bonham Jr., human
resources associate and University
attorney, recently was appointed
to the Ad-Hoc Committee on
Member Services for the National
Association of Colleges and
University Attorneys. The com
mittee is responsible for review
ing and evaluating the associa
tion's present services to
members and proposing expan
sions of additional services to
members.
In addition, Bonham was ap
pointed to the association's Com
mittee on Articles and Bylaws.

Carl Ojala
Dr. Carl Ojala, professor in
the Department of Geology and
Geography, recently did a presen
tation on tornadoes at the
Thomas Alva Edison Founda
tion's 33rd Science Institute,
sponsored by the W.K. Kellogg
Foundation at Kellogg Communi
ty College in Battle Creek.
Dr. Roger Gledhill, associate
professor in the Department of
Operations Research and Infor
mation Systems, recently
presented a tutorial workshop on
"Multiple Operating Systems on
a Single Personal Computer" at
the Third Annual Western Con
ference in Hamburg, Germany.
Dr. Monroe Friedman, pro
fessor of psychology recently was
appointed to the Editorial Policy
Board of the Journal of Con
sumer Affairs where he formerly
served as editor.

Monroe Friedman
Dr. Badie N. Farah, assistant
professor in the Department of
Operations Research and Infor
mation Systems, recently
presented a paper titled
"Teaching Systems Analysis and
Design" at the Michigan Associa
tion for Educational Data
Systems Conference in Grand
Rapids.

WEMU_89_·1___
Highlights

TUESDAY, DEC. 17
I a.m.
Jazz Scope After Hours - Featured, Bill Evans.
I p.m.
Afternoon Jazz Scope - Featured, World's Greatest Jazz Band,
"Hark the Herald Angels Swing."
8:30 p.m. Connection - Discussions of issues concerning the disabled.
9 p.m.
Portraits in Blue - Featured, Johnny Otis.
WEDNESDAY, DEC. 18
Afternoon Jazz Scope - Featured, Ella Fitzgerald, "Ella Wishes
t p.m.
You a Swinging Christmas.
8:30 p.m. Common Ground - Topic to be announced.
9 p.m.
World Wide Jazz - Artist to be announced.
THURSDAY, DEC. 19
I p.m.
Afternoon Jazz Scope - Featured, various artists, "Jingle Bell
Jazz."
8:30 p.m. Fresh Air - Featured guest, Merce Cunningham, dancer.
9 p.m.
Harlem Hit Parade - Featured, Jerry Butler.
FRIDAY, DEC. 20
I p.m.
Afternoon Jazz Scope - Featured, Jimmy Smith, "Christmas
Cookin'."
8:30 p.m. Horizons - Topic, "On the Move: Women in Sports."
9 p.m.
The All-Star Rhythm review - Don't miss Stan and Evie.
SATURDAY, DEC. 21
8 a.m.
Weekend Edition - NPR's weekend newsmagazine.
9 a.m.
Big Band Spectacular - Hosted by John Assenmacher. Featured,
Helen Forrest with the Artie Shaw Orchestra.
A Prairie Home Companion - Hosted by Garrison Keillor.
6 p.m.
EMU Huron Basketball - Away, vs. Cleveland State University
8 p.m.
Vikings.
Third World Dance Party - Hosted by Tom Simonian. Featured,
9 p.m.
Night Diamonds, "Struggling;" Joe Higgins, "Triumph."
SUNDAY, DEC. 22
Marian McPartland's Piano Jazz - Featured artist, Bobby Short.
12 p.m.
A Prairie Home Companion - WEMU encore presentation.
2 p.m.
6 p.m.
When the Sun Goes Down - Hosted by Michael Jewett. Featured,
Muddy Waters.
New Directions - Hosted by Tom Simonian. Featured, improvisers
9 p.m.
LaDonna Smith and Davey Williams.

V.M. Rao Tummala
Dr. V.M. Rao Tummala,
department head, and Dr. Pedro
Sanchez, associate professor,
both in the Department of
Operations Research and Infor
mation Systems, delivered a
paper titled "Modeling the Selec
tion of a Decision Support
System" at the Fifth Interna
tional Conference on
Mathematical Modeling," in
Berkeley, Calif.
In addition, Sanchez and OR
instructor Soheila Taheri
delivered a paper titled "A Data
Structure with Applications to
Remote Sensing of Environmen
tal Changes" at the 19th Annual
International Symposium on
Remote Sensing of the Environ
ment held in Ann Arbor.
Professor Judy Loeb in the
Department of Art recently
presented two papers on "Images
by Midwestern Women Artists"
and "Alternatives for Artists:
Artists' Retreats, Colonies and
Grants" at the MidAmerican
College Art Association Con
ference in Indianapolis, Ind.

Judy Loeb
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Focus on Staff_______________
stone 'sets the stage•
for progress in Human Resources

Richard Stone

O p enin g s____
he Personnel Office announces the following vacancies:
LERICAL/SECRETARIAL
inimum Biweekly Rate)
S-03 - $428.38 - Merchandise Clerk - University Bookstore
S-03 - $428.38 - Clerk - Financial Aid Office (Data entry expe'?knce
preferred . )
S-05 - $518.26 - Senior Secretary - Academic Affairs/Provost's
Office (Minimum 65 w.p.m. typing; word processing experience
and/or the ability and willingness to karn. )
CC-06 - $61 1 .56 - Administrative Secretary - College of Business/
Dean's Office (Minimum 65 w.p.m. typing; knowledge of
and/or willingness to learn Digital DEC Mate I and Morrow
microcomputer.)
Final date for the acceptance of internal applications for the above
position is Friday, Jan. 3, 1 986.
Position cancellation: From Focus EMU (Dec. 10, 1985)
CS-03 - Secretary - I ntercollegiate Athletics
ADMINISTRATIVE/PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
PT-08 - $770.94 - $ 1 , 157.58 - Coordinator, Academic Services Center
- Academic Services Center - Deadline Date: Friday, Jan. 3,
1986
Internal applicants for the above Clerical/Secretarial and Administrative/
Professional/Technical positions should submit a Promotional Openings
Application form to the department in which the vacancy exists.
FACULTY
Music - Lecturer/Winter Semester 1986. To teach two to four hours of
applied cello. Must be an accomplished cellist and have establish
ed a reputation as an excellent teacher of applied cello. Deadline
Date: Friday, Jan. 3, 1986
Deadline Correction: From Focus EMU (Nov. 26, 1985)
Industrial Technology - Tenure track position/Aviation Technology.
Significant experience in aviation and a master's degree are re
quired. Previous teaching experience preferred . Deadline Date:
Friday, Feb. 28, 1986.
Affirmative Action/Equal Opportunity
Employer and Educational Institution

Some people find it difficult
to begin a job knowing that it
would only last for six months.
Richard M. Stone, acting executive director of Human
Resources, finds that to be an
ideal situation. Since retiring
from Michigan Bell three years
ago, he has mixed retirement and
work by serving as a consultant
for American Telephone and
Telegraph Co., and now as acting director here.
When Stone began working at
Eastern last summer, he was contracted to co�ete four objectives as acting 1rector of Human
Resources.
The first objective was to fill
the vacated post to which he was
assigned until a permanent director could be found. This includes
overseeing daily office operations
and making policy
recommendations.
Stone's second objective was to
aid in the search for a permanent
director for Human Resources.
This was recently accomplished
and a formal recommendation to
appoint Milton Lewis will be
made at the Wednesday, Dec. 1 8
meeting of the Board of Regents.
Stone is confident of the choice.
"I think he is a good man coming into a good job, " he said.
The third objective was to
move the University forward in
the area of Affirmative Action.
Human Resources is currently
helping to implement the 1985
Affirmative Action/Equal Opportunity Plan in all of the
University's departments and five
divisions based on the finding of
the 1 984 Affirmative Action
Audit and the development of
work force analyses. "This involves getting more protected
group members into faculty and
staff positions , " Stone said.
However, Stone is quick to
add that he thinks Affirmative
Action still has room for improvement at the University.
Although he said the actual
numbers have only improved
slightly in the past six months, he
thinks that work initiated
through Human Resources has
"set the stage" for progress in
the future in two ways. The first
is by the publishing a quarterly
report that statistically gives divisions and departments a clear

Adviser

Academic Services Center
229 Pierce Hall
Hotline: 7-3344
Book Review
The academic press has given a
great deal of space to the
"career" concerns of college
students in the last few years. A
new book, Careerism and In-

te/lectua/ism Among College
Students, reports the findings of

a four-year longitudinal study of
college students. The authors
conclude that concern for career
preparation need not-and for
many students does not-conflict
with traditional academic
interests.
The book identifies and
describes four types of students:
Careerists are strongly
motivated to pursue vocational
aims, place little value on education for its own sake, and are
unlikely to change this
orientation.

understanding of what their
specific objectives should be and
what kind of progress is being
made.
The second is through a weekly report that monitors the filling
of needed positions with wellqualified people while still adhering to Affirmative Action
guidelines. "1 feel good about
what we've done with Affirmative Action, but the bottom
line at this point hasn't changed
all that much. However, I think
l 'm leaving it in much bettefl
shape than what I found it, "
Stone said.
The fourth objective that Stone
was contracted to develop was
the Executive-in-Residence Program at EMU. The program is
being developed to provide a way
for the University to "borrow"
business executives from industry
to fill key University positions.
According to Stone, the positions within the University could
be filled in either of two ways.
The first way is to "borrow " actively employed corporate executives. Stone said this is similar
to what the state of Michigan
does when it needs corporate expertise. The difference in the
state program lies in the fact that
the executives in Lansing work
on special assignments that are
added to the usual workload.
When the program is fully
developed at EMU, executives in
residence will fill existini positions temporarily while a permanent replacement is found.
The second way to fill positions is to use a recent retir�ee,
which is wliat'11appened is
Stone's case. Either way, it is important to note that these executives fill the positions only
temporarily.
"The main thing is that the
University can borrow some
short-time expertise for specific
periods of time. Ordinarily, I
think it should be a six month
assignment. I f it was any less
than that, the person couldn't get
as much done. Any more and the
person would be away from his
or her regular job too long,"
Stone said.
Stone thinks the Executive-inResidence Program can have a
"two-way payoff" between EMU
and the corporate executives it

attracts. The University, on one
hand, is supplied with specialized
expertise and an outside view of
operations. The executives, on
the other hand, are provided
with an enriching experience
because of the change in environment: "I think it would greatly
help any executives' personal
development to have such an experience at EMU," he said.
Despite Stone's accomplishments in his six months
here, there are still things that he
would like to see implemented.
Through Quality of Work Life
surveys and termination reports,
Stone sees a lot of frustration in
the areas of career advancement
within the University. "I would
like to see internal candidates for
job openings get preference over
external candidates in most situations, thus giving people a
greater opportunity for career advancement within the University, '' he said. He added that
although it is University policy to
give employees preference for
higher job level openings, it is
not currently administered this
way.
Stone also sees a need for
more Staff Training and
Development workshops to help
employees develop specific skills
and administrative and
managerial abilities which will
aid their career movement within
the University. And he also
would like to see a merit plan for
the top administrators at EMU
that would reflect their contributions to the University, rather
than the "across the board"
treatment they are get'ting. ''I
think they need to be inspired to
make significant contributions
and when they do make the extraordinary one, they should be
rewarded for it," he said.
Stone adds that he is not leaving EMU in January without
having made progress in many of
the areas where he sees need for
improvement. "All of these areas
are terribly important, and we
are working on most of them.
They aren't all going to get done
before the end of the year, but
many should come to fruition
during 1 986," he said.

-

-By Kelly Row

-·
Intellectuals pursue learning
for its own sake, have strong
high school records, and high
verbal and math ability.
Strivers combine a strong interest in careers with equal concern for general education. They
often come from low
socioeconomic backgrounds and
minority groups, and are strongly
motivated to succeed.
The unconnected are uncommitted to educational or career
goals, lack direction, and are less
satisfied with college than other
students. But surprisingly, they
show strong academic performance despite their lack of
involvement.
The authors draw implications
from the study and make recommendations for institutions in all
areas of student academic
services.
Katchadourian, Herant A., and
John Bali. Careerism and In-

tellectualism Among College
Students. San Francisco: Jossey-

Bass, Inc. 1985.
Reminders for Effective Advising
• Encourage advisees to consider and develop career alternatives when appropriate.
• Keep an anecdotal record of
significnt conversations for future
reference.
• Evaluate the effectiveness of
your advising.
Holiday Wishes to Share
The folks at Academic Services
wish you all a restful, happy and
hopeful holiday season. We'll be
back Jan. 2, 1986. See you then!

1

·-

4

FOCUS EMU

University extreme weather policy outlined

-

In cases of extreme weather conditions, the President will make
the decision for any modification of class schedules and/or work
schedules. In the absence of the President, the Provost will make
the decision. Unless one of these officials delegates this respon
sibility to another individual, no other official is authorized to
modify University work/class schedules.
Any alteration of class/work schedules will immediately be
conveyed to the following points for information distribution:
EMU Newsline . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 487-2460
EMU Department of Public Safety . . . . . . . . . . . . . . . . . . . . 487-1222
EMU Switchboard . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 487-1849
WEMU FM 89.1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 487-2229
The University will also attempt to have cancellation informa
tion broadcast over local radio stations, CKLW, WJR, WAAM,
etc. It is noted, however, that only the EMU offices listed above
may be considered as speaking for the University.
Employees are cautioned that weather conditions may result in
several alterations of work schedules ranging from cancellation of
selected academic programs to a complete University shut-down.
The EMU information points will be prepared to give complete
information on modification of University schedules.
University employees, except teaching faculty, are subject to
the following personnel policy:
Employees reporting for work on the first day of a temporary
closing, occasioned by power failure, act of God, or otti.er causes
beyond the control of the University, are entitled to receive a
minimum of three (3) hours pay or work on the first day of such
closing. To the extent their accrued entitlements will permit,
employees may use sick or annual leave for the balance of that
day. Employees who do receive notice of the temporary cancella
tion of work schedules and do not report for work on such day,
may use sick or annual leave on that day, not to exceed the ex
tent of their accrued entitlements.
At all times (including when work schedules are cancelled) cer
tain designated personnel are expected to report for work. For
the purpose of this policy, designated employees are defined as
Safety and Security Officers, Heating Plant employees, Physical
Plant Maintenance employees, Food Service employees (when
students are in residence), Switchboard employees and any other
employees who are specifically requested to report by the Presi
dent or his designee.
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Tuesday

MEETING - The Student Affairs Committee of the EMU Board of
Regents will meet, Tower Room, McKenny Union, 4 p.m.
RECITAL - Matthew Jones will perform his senior recital, Recital
Hall, Alexander Music Building, 7 p.m.
MEETING - The Educational Policies Committee of the EMU
Board of Regents will meet, Regents Room, McKenny Union, 7:30
p.m.

Wednesday

18

MEETING - The Faculty Affairs Committee of the EMU Board of
Regents will meet, Regents Room, McKenny Union, 8 a.m.
MEETING - The Finance Committee of the Board of Regents will
meet, Guild Hall, McKenny Union, 9:30 a.m.
MEETING - The EMU Board of Regents will meet, Guild Hall,
McKenny Union, 11 a.m.
MEETING - The membership of UAW Local 1976 will meet,
Reception Room, McKenny Union, noon.
MEETING - The College of Education Council will meet' Gallery I
'
McKenny Union, 2 p.m.

Thursday

19

MEETING - The University Council on Teacher Education will
meet, Gallery I, McKenny Union, 3:30 p.m.

Tuesday

24

Saturday

28

Continued from page 1

Research ____
1986 Kellogg National Fellowship Program
The Kellogg Foundation is accepting applications to this program
until Tuesday, Dec. 31. Its purpose is to broaden the social and in
tellectual sensitivity, awareness and leadership potential of outstanding
young American professionals involved with the broad issues of
agriculture, education and health.
To be eligible to apply, individuals must (I) be nominated by their
employing organization, (2) be in the early years of professional ac
tivity and (3) have demonstrated a willingness and capacity to provide
institutional, community or professional leadership.
Fellows will devote approximately 25 percent of their time for three
years to fellowship-related aclivities, including a self-designed learning
plan for personal and professional development and group seminars.
Those experiences will equip them to address social issues in creative
ways by transcending traditional disciplinary and professional
methods of addressing problems.
Nominations are welcome and should be submitted to the Office of
Research Development as soon as possible. For further information
and application forms, contact ORD at 7-3090.
Water Resources Research Program
The purpose of this program is to provide matching grants for
research concerning any aspect of a water resource related problem
deemed to be in the national interest. The priorities for 1986 are: (I)
problems of groundwater quality; (2) enhancement of water-use effi
ciency; (3) use of waters of impaired quality; and (4) climate variabili
ty and the hydrologic cycle.
The deadline for applying is Friday, Feb. 28, l 986. Contact Cheryl
Kozell at 7-3090 for further information.

Unil'ersity Library Announces Holiday Hours

Wednesday, Dec. 18 - 7:45 a.m. - 9:30 p.m.
Thursday, Dec. 19 and Friday, Dec. 20 - 8 a.m. - 5 p.m.
Saturday, Dec. 21 and Sunday, Dec. 22 - CLOSED
Monday, Dec. 23 - 8 a.m. - 5 p.m.
Tuesday, Dec. 24 to Wednesday, Jan. I - CLOSED
Thursday, Jan. 2 and Friday, Jan. 3 - 8 a.m. - 5 p.m.
Saturday, Jan. 4 and Sunday, Jan. 5 - CLOSED

HOLIDAY RECESS - All University offices will be closed until
Thursday, Jan. 2. Have a safe and happy holiday!
BASKETBALL - The women's team will host Cleveland State
University. Admission, Bowen Field House, 7 p.m.

...

Thursday

2

OFFICES OPEN - All campus offices and departments will reopen.

Monday

6

CLASSES RESUME - The 1986 winter semester begins.

Educator
commission
meets
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.,

one of the major producers of
educators in the nation.
Specifically, the Commission
was asked to address four issues;
attracting quality individuals to
the teaching profession, develop
ing innovative, nationally attrac
tive teacher education programs,
enhancing professional develop
ment programs for employed
school personnel and training
school personnel for key ad
ministrative positions.
Among the tasks to be under
taken by the Commission will be
a study of critical shortages and
strategies for preparing qualified
administrators; a review of the
educational reform reports; a
review of current and proposed
teacher certification requirements
in Michigan; a review of the new
standards of the National Coun
cil for Accreditation of Teacher
Education (NCATE); a review of
reports describing the utilization
and potential of technology for
the improvement of teaching and
learning.
Other tasks will include a
review of innovative, future
oriented, award-winning teacher
preparation programs; a review
of current and proposed teacher
education programs at EMU; a
review of the roles of profes
sional organizations, intermediate
school districts, local school
districts, private entrepreneurs
and colleges of education in the
preparation and professional
development of teachers; a
review of demographic data by
subject area and grade level in
Michigan and the geographic
regions of the U.S.; a review of
teacher education enrollment pa
terns and job placement data at
EMU; and a review of scholar
ship incentives and recruitment
strategies at EMU.
According to a report issued
by the Michigan State Board o
Education in September, 29,457
or 3 l percent of all certified
public school teachers and ad
ministrators will be eligible to
retire by the l 990-91 school year.
Some 14,738 teachers and
2,287 administrators, 17 percent
of the classroom teachers and 32
percent of the administrators
now on the Professional Register,
will be eligible for early retire
ment after Jan. I, 1986.
According to State Superinten
dent Phillip E. Runkel, "If one
quarter of those educators eligi
ble to retire exercise that option,
the state's public school districts
will be in serious trouble."
The blue-ribbon commission
just established here is expected
to complete its study of the pen
ding crisis by May 1986 and to
make recommendations to
EMU 's Board of Regents by
August 1986.

